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Health & Safety Policy  
 
We are committed to safeguarding the Health, Safety and Welfare of all its employees by providing a 
safe and healthy environment for all persons affected by the Company’s operations.  As a responsible 
employer we believe that effective health and safety practices contribute directly to the better 
performance of the Company as a whole.  Our aims are not simply to comply with Health and Safety 
legislation but to attain higher standards through the adoption of recognised good practices and to 
provide industry leadership through our Health and Safety performance.  The Board of Directors is fully 
committed to achieving this through a programme of continuous improvement, positively promoting a 
proactive approach to accident and ill-health prevention. 
 
The Board of Directors has the ultimate responsibility for the Health & Safety Policy and has appointed 
a safety officer with particular responsibility for advising and informing the Board on Health and Safety 
matters. The Board recognises that the principal means for adequate accident prevention is the 
development of a safe system of work.  The Company has therefore produced systems and procedures 
for designing safe systems of work for all aspects of its principal activities which have been identified 
as high risk.  All levels of management and operational staff are required to comply with the Company’s 
safety rules and procedures and to contribute to their further development 
 
The Board also recognises that co-operation and consultation at all levels is essential in promoting a 
positive Health and Safety culture and the Company has developed systems for a HSE communication 
on matrix on Health and Safety matters.  In order to achieve the above principles the Company has put 
in place the resources and developed in-house systems to achieve the following aims: 

 
1. To execute Company operations without harm to personnel, equipment or the environment. 
2. To monitor new developments and existing compliance with all relevant legislation approved 

codes of practice and the Safety Policy as a minimum and to continually improve the 
performance standards specified. 

3. To make Health and Safety an integral part of the management of the Company 
4. To provide premises, plant, substances at work and places of work that are safe and without 

risk to health and safety, and without risks to the welfare of all the Company’s employees. 
5. To carry out our operations with due regard for the health and safety of non-employees, and 

to provide them with prescribed information regarding those operations which may affect 
their health and safety. 

6. To ensure employees take reasonable care for their own and others’ safety; are competent; 
and appropriately trained to meet individual responsibilities and needs 

7. To involve and consult with employees and where appropriate their representatives to 
effectively communicate with them on health and safety matters. 

8. To sustain and develop this Policy by the implementation of an accredited health and safety 
management system. 

9. To review the Safety Policy on an annual basis and implement appropriate improvements. 
10. To bring changes to the Safety Policy to the attention of all employees and interested parties. 
11. We are committed to comply with applicable legal requirements and with other requirements 

to which the organisation subscribes that relate to its OH&S hazards. 
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This policy statement is supported by documents and procedures detailing the Company’s organisation 
of responsibility and the arrangements for implementing the strategy for health and safety 
management. The system complies with ISO 45001:2018 and PAS 99:2012. From this system, 
improvement objectives are generated. This information is made known to all employees and made 
available to all employees on demand through their line managers. 
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